KAIST

o~ [Post-Doc) P& 21l

3% ok =g Bok 2YTE 4
AFATL

73 e a7 o 1%
(Post-Doc)

w Sl mgRore] A4} Qg A% A

i
ol
N
§2
flo
i
b
%0
alfe

=g ok Faq%

4938t 4 F(supercavitation etc.)

AT - Al A o] o] 24 E4(supercavitation etc.)
o] o=}
T AN =

g} A&l o] d(supercavitation etc.)

MAA T AR e AT Ex(EH) F1
Bl ngn
T8 Za1)¢
AQAA - A8 JF, wAEY] ax A}
o e - TEASEA S o9 @ Yo B3I HE, So B HAAY A
e g WE wa sy Ro(HEE vy 10% =X 5%)
—r%ﬂOE%@staz%iﬂleMﬁHen
- W Fo] oste] Fuldo] Fx mE uiery
—ﬂﬂﬁ4§4ﬁﬂﬂﬁ°§%ﬂﬂ%x}
A - WA RE g Ao e A
/\ O
H - TolE - Hade] AR o] B3k WE, Aol wat HYAT Hee we )
- ul9E A HAAE ot
- 2019. 9 .1. o]% KAIST9} Hx= BAZ] T2A|RS A1 23 AZA 2] & 19|
AU ke =}




KAIST

[ | al [ |
g 22x3 2 2271
Fu Faue
R B
2R B AUA (5%, 94~184]) CJA7HAl (3202, 004 7D
2021.11.1. ~ 2022.04.30.
A k717 ) N
(FATA E= A 27122 A A0 BEE £ 9le)
Fq 200~2505+1/Y (TR T3
2] F2sr)eY By
R AT HE B §AGE A7
AdeogAAd 2021.11.1.
(@) a
5 NEEEEIPIH,
T8 Foug
B gTsh 37 AANE GRS A D ABAE T 2qlste] oM AR A&
. - A4 o)W Y: ericad731@kaist.ac.kr (A FASTA, T A2 4 7190)
= Gx AR 9 MEekA o A2ahs AR B YA T FerE A YA =
A5ata) o)
AL$71ZF - 2021.09.09. ~ 2021.09.24. 13:00 7}A] =2H(F2D)Eo| 3H3}
| al =
0 sy o oqx MaIE
bl 28y 2N
A%
Ty w7} OE W) 1
D) -
=e
3nl 4= 2021.10.1.
ARAY  SAUA P AN A % ERe
H P~
N © H] o
kY we
_ . ) 194~ 2021.10.8.
AHAY B Bof ATLAP/AY S B T
h S S E:
wE g Hol gy bk




KAIST

AAH AT L o = .
s A&FRA i AAA &< - F5 71 TR
°
Sy PAETIR-E - 2021.11.1. <14
HAHAE FAAAEFEADE HFez SALA B A7|270A 71 8 BAARE AS
- ARN R AN LA AAAG ] e FHARE HAsE AYAA HAAAES FIAtAL
Zgo] ¥ile AL A A FAS A2 £ US
- A AANS AF AT oldol g A VAL A4Y
% 7% Ui Aol ohel el WEE £ L.

LL. X MdJIE

T A g 7)E
WA 7H A HAAA LA oAl TA Hol| =F A 8*
S X

=02 34
42 AY7lE ' oA

Gk 7 A8 o] 12 vwe SHse 49 2@
WFAY) APrasy FHa5 S5
FHA AAE  (@PAD) B 4 gk OAYAANIA @574 @A AA

@AFNA o2 FANS AT

* IR EA ol Sol B Ao B

e A=A EA D) 7H >®xﬂ G} A2l wet 7L ol
AgAFol FAsHE A 1 ALAF el gAde] HMECH O ofe ARAdS e 49 254
S MUTDE 2T 4+ fok B BAA b HUARANS RAG T8 He e TR
ohyaieh.
==
MACHE MEME
. SAEM 8+ Al HIEMT
A& A 7 A&7 A=8H
SALA R A7 270 A SALA A" A AE A-&H>A ol d A=

L. ZHAR S5

O Al da: HHAY AR &FHAD

O A=W siFA A B= <k

O FHAEE ¥4 22X BEH 7MY 873 ARE WIS A
A 2§

O EE SHAFE IAH&do]l 7hHest=S 30 ool 52 AF AlEs



KAIST

A A\ A o] AT} T2

<2

O A

ojp
oR

+

ol

44

ol
i\
ol

I

%)

Nlo

ol

AMEAM X XDIAIHM TIXHAL

(=]
=

1]

o)
o
T & P
TR 2
mjr < oo =
Oﬁo ‘U1m N
3 3
~ ~
<
n
—IA
A )
N s
Nro z_o
TR
W
L G N
T T
o No mo K
= M <
.ﬁ —~ = Z_o =
e N
= 2 X T

o X020
TE %
W oo =
COERC S !
of B T N
H R K
| |

T

o:.“_

%

¢
ou

of
oy
Plo

KAIST(E& S=3strlesd)z dgiel A<

=
=

A=A

Klo
G\

OF
Rl
Rl
0i0

ol

L3

M-

No
T

oF

N
L

R

H23]A

s

)

A
=]

Ely

A
- AEMNADAA (FFLE AEAANGAIAZ

A (& EAh

CEEEEES P

B
No

=]
Gy

mo

L 0121

wom
N i
ﬂAl‘l_
w " "
~ g M
DN
G
K
A N
wn M=
)
3 go ©
~ -
oo TR 2
= o Ao Ja.,_ww
o X H i
N Na N
o oy B &
o o)
— e = gk
i} ﬂqmo ;O\_ _—Mw.:
Gl I I Y
m E < W..ll.ﬁuﬂl
wﬁ meﬂwmo <N
= TR T
= —_—
5 <
w0k
ot M X g Em
o %,mﬁdw‘a
Mo oo = X
TR o T
| | | |
N e %o
N o =
R R o
= = 3y




KAIST

]

(%A &4

Do rosBY o i M
574 L& =4 T0 I«
o = o B o & il %
= 0 oo = % T o L
g PTG owe - o g
oW 3 ﬂwa EW _ﬂ__AH MA_I o w =
< ufmn,% " LTS U S
- — . ~ X
;\OW—H EW JL ‘qor ‘m_vl _.;.O e w_.# ﬂ__/H OFH e o EO \}L’
T T 4 T o q = SRR
S X o & 0OR N N
do 22T T W A N ORI
all = 3 fol- o T T 0
K 2 Torw 0w X i
woT R P EgEN e T 2 i
-~ v LA
B er v w o X T M o= M = 3 e m N g
do o+ Mo R o = T N ) B o = il <X %R - XA Aﬂ
Toe o @ T mmow ™ oo ERC
de o EE bl O AT
Mmﬂ ¥ o= & T P X oowrﬂr%av B o oy &
. x 7K TaE g X= L o o R oo
0 ofo x =< N = 0o pn
o No 5 - o R o) X oo To! T A o o) wON E] e
X o o ) i B S
X il = No . = No g Nro= r
) == — . - ~ R —
G T ET % oomT” I o A IS
¥ MARTRZ AN W o < oa 2D T
G My - =T T g
N B % T MRZAS 2 gwHTe
= Eow o= X | — 35 — N ~ (N
- AN W o2 2 RO N U A Y E
B P T 9K Mo R P AL Lo
T E b W o1 | R M U G et = H X
o T T R 100 BE W g X xS R T EZZT v
O L MWME%IHOHaO_mﬁ% AR
% W_T%wéwmlﬁimzﬁ,%m.ﬂ, TRy
NOBE P F OE| & o o SAQA}#H_Eﬂ AR
B ET 3 SR W D ot o W wEwT i
= ® B T 0 Aa* kR
o MH__ n 0 O O O x A XN

] 2}o] 7]

Eul

o

Aol wet A

s

O Egels & 7}o]




KAIST

T = AREEAAF HAERY T F5olsH ¢ d A5 £3h= HF7Hd

O AYYH L WES /1% Agol wet WAE 5 Qom, W A AAAE N

o 7 ol P A SAAAL NPSAL GAH L, AHE B AR So
28 AT 5 o, AgH2Ae] S FF 530 BE FF1W) AU 215

L e 7ol A 23 PoT AEH Ado] Aol Aol Haw A

2. 7ul ARl HAAE ARAL AFE AxT 2

3. 24 ARE sk Eake 5 SAAE 2EAR

4. BT Pl o) ASANGA SAHE 5 2R

5. A% - ¢4 - ME 5 5% Ague g =R AFR

6. »AGAA*

el mi BQId WP WAL Ut Belo] Agol B YW H, Y wE Augel ol AF e

HFAYNE 3 A5, T FAAYA= A3 Aol FA} 2

O MeAA APAF Al A FAAL - H AL

"RapgA B FnAYsAsie] dxsh 9ol wH WE
A2EM B S| AYAD DHISIRAA 5& thg 2 5o o shpel FFahs 42
D).
L 2847 AF F A%e 98 2P FA9%, g9 w2 99 A
2 BAAGR A7t AH F Arel pAH Py 93 3009 o de] e HnE we
2
@ HSARAA Fo AR, A, AP Aol HAY, W 3000 ol4ke] Fo HuE
W 9ol 7 Mol FRERE Aow BE A9E wFAHAY QAL WA s

L &71%
2. ¥ Her Aote Fujde] &4 7w
3. H2 A 5|zt a&sild HA e 78] 59 D3 Aol e FYAIYA

O AGHAANAY FAAEA AAMG7 9= D AFAL UEES,
57 Fol M2 AUREFLS 9I5te] A Gol M FRARAAY o uIFA A9
ME AAY S Jon, % B A Hd 19 o] A8 T F AL

o

’ =
oz AAH* ANAEE Hse, oy AAFS

* ez}, oz wje-zbe] 7). 97} 42 oy

_6_



KAIST

O AL 042-350-3205, ericad731@kaist.ac.kr
O ALHAZE Ak A A A=A KAIST QA= (recruit@kaist.ac.kr)


mailto:recruit@kaist.ac.kr

Vacancy Announcement for Fixed-Term
Position from KAIST

[Department of Mechanical
Engineering (Waves & Fluid

1. Job Type & Responsibility

Mechanics Lab)]

Career e G
Job type Position persons Responsibility
level .
recruited

- Experiment in Fluid Mechanics

(supercavitation etc)
Resgqrch Postdoctoral PhD holder 1 - Thegre‘ucal anal.y5|s' in  Fluid
position researcher Mechanics (supercavitation etc)

- Simulation in Fluid Mechanics

(supercavitation etc)

X In the absence of suitable candidates, nobody can be selected.
X Applicants will be notified of any changes occurring during the recruitment process individually.

2. Eligibility and Preference

under Article 33 of the State
Public Officials Act*

Position Eligibility Preference
o Experienced PhD who can
perform experiments,
theoretical analysis and
simulation on supercavitation
> PhD holder * Those who are eligible for
Postdoctoral * Those who do not have employment support under
researcher reasons for disqualification the Act on the Honorable

Treatment and Support of
Persons, etc. of Distinguished
Services to the State
(additional points to be
added)

*State Public Officials Act Article 33 (Grounds for Disqualification)

None of the following persons shall be appointed as a public official:

1. An incompetent person under the adult guardianship or under the limited guardianship;

2. A person who was declared bankrupt and has not yet been reinstated;

3. A person in whose case five years have not passed since his/her imprisonment without labor or a
heavier punishment as declared by a court was completely executed or exempted;

4. A person who was sentenced by the suspension of the execution of imprisonment without labor
or a heavier punishment and for whom two years have not passed since the period of suspension

expired;




5. A person who is under a suspended sentence of imprisonment without labor or a heavier
punishment as declared by a court;

6. A person who is disqualified, or whose qualification is suspended, pursuant to a judgment of the
court or other Acts;

6-2. A person who committed a crime prescribed in Article 355 or 356 of the Criminal Act with
regard to his/her duty during the period of service as public official and was sentenced to a fine
of at least three million won and in whose case two years have not yet passed since the ruling
on such sentence became final;

6-3. A person who committed a crime prescribed in Article 303 of the Criminal Act or Article 10 of
the Act on Special Cases concerning the Punishment, etc. of Sexual Crimes and was sentenced to
a fine of at least three million won and in whose case two years have not yet passed since the
ruling on such sentence became final;

7. A person who was removed from office by a disciplinary action, and for whom five years have not
passed thereafter;

8. A person who was dismissed by a disciplinary action, and for whom three years have not passed
thereafter.

3. Application Method & Period

Fill out the prescribed application form and submit it via e-mail or post.
How to
apply o E-mail : erica4731@kaist.ac.kr
o Postal address : Mechanical Engineering, 291 Daehak-ro, Yuseong-gu, Daejeon
Application L . .
e Only applications that arrived between 2021.09.09 and 2021.09.24, 13:00 are valid.
i

4. Employment Procedure

Tvoe of No. of
ype ¢ Description Schedule candidates to
screening
be selected
Within 3 times
Document Screening of the Application Form and 2021.10.01. the number of
screening the Self Introduction (scheduled) persons to be
recruited
1 time the
Interview Interview 2021.10.08. number of
(scheduled) person to be
recruited
) Completion/submission of documents 2021.11.01.
Appointment . )
required for appointment (scheduled)

X Procedure and schedule are subject to change depending on internal circumstances of the
university; applicants will be notified of any changes individually.

5. Employment Contract Information



Classification Details

Employment type = Fixed-term

Department Mechanical Engineering

B Full-time (5 days a week, 09:00 to 18:00) [ Part-time ( O days, CO
hours per week)

2021.11.1.~2022.4.30. (Six months)

Contract terms | (Contract term may be shortened in the event of early termination of the

relevant project or business.)

Salary 2,000,000~2,500,000 won/month (including insurances)

Work pattern

¥ Other matters shall follow the relevant regulations and laws.

6. Guidelines on ‘Blind Hiring’

(Entering the prohibited data mentioned below may lead to deduction of points.)

- The Application Form does not have sections requesting photo, the name of school applicants
attended, GPA and date of birth.

- Entry of information that could lead to bias such as the e-mail address of the school applicants
attended is prohibited.

- Inclusion of personal information such as the name of schools applicants attended and family
relationship, etc. in the Application Form (including The Self Introduction) is prohibited because it
may lead to bias.

7. Miscellaneous Matters

- Period for request for return of application documents (original): 14 days from the application
deadline

- Contact for victim of unfair employment : KAIST Human Resources Management Team
(insa@kaist.ac.kr)

- Disclosure of successful applicants of relatives of KAIST employees : Disclosure of the number of
successful applicants who are relatives within 4™ degree of relationship (spouse, first cousins, any
blood relatives) of KAIST executive or employee on the university website (Only for the successful
applicants are required to state whether they are relatives of KAIST executive or employee in the
documents for appointment.)

- In relation to restrictions on public institutions’ employment of public officials who have been
dismissed for corruption, all applicants should check applicable items of the Checklist for
Restrictions on Employment of Public Officials Dismissed for Corruption (prescribed form) and
submit it in accordance with the Restrictions on Employment of Public Officials Dismissed for
Corruption.

- Required documents : Job Description Form, Application Form and the Self Introduction, and
Checklist for Restriction on Employment of Public Officials Dismissed for Corruption

8. Inquiry: Mech. Engineering, Su Kyoung Baek / E-mail erica4731ekaist.ac.kr
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